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though they had not been systematically enforced through
the eighteenth century. The Act against the use of gig mills
which the shearmen had tried to have enforced in 1737,
1795 and 1802 was also repealed. On the other hand, whilst
the manufacturers were left with few restrictions enforced,
repeated Acts against embezzlement of materials by the
workers were passed, and laws against machine breaking
were carried in 1769 and 1812.
The Factory The Factory Act of 1802 applying to apprentices taken
. c, i 02. jfrom Workhouses was regarded as an exceptional measure.
It was introduced by Robert Peel, and it provided for the
regular cleansing and ventilation of factories, the separation
of boys' from girls' dormitories, and it limited the working
day of an apprentice to twelve hours, exclusive of meals,
and these hours had to be worked between 6 a.m. and
9 p.m. The Act was to be enforced by two local in-
spectors chosen from the magistrates and clergy. But the
Act was largely evaded.
Regulation The Elizabethan laws providing for the fixing of wages by
the justices also remained in force, but were not regularly
carried out.1 Assessments were sometimes made until about
the middle of the eighteenth century, but the State regulation
of wages was almost certainly not general. The courts
tried to limit the statutory obligation of fixing wages to
agriculture, and a Parliamentary committee in 1724 recom-
mended that " some more effectual method be provided for
obliging the Justices of the Peace to assess the wages/'2 In
1757 the clothiers secured the repeal of the Act of the previous
year which had re-enacted the obligation of the justices to fix
wages in the woollen industry, and so the regulation of wages
in that industry was definitely abandoned. But Parliament
passed the Spitalfields Act in 1773 which empowered the
justices to fix wages in the silk industry. But these Acts
were generally neglected; the justices were often masters
and were interested in their evasion, and there was no
authority to see that their duties were fulfilled. Attempts
1	See Bng, Hist, Rev.,^ vol. xliii. (1928), p. 398, Some New Evidence
on Wage Assessments in Eighteenth Century.
2	Lipson, Econ. Hist, of England, vol. iii., p. 264.

